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Our Safeguarding Commitment 
As an agency of the Archdiocese of Brisbane, we have a zero tolerance 
for all forms of abuse and are committed to safeguarding everyone 
involved in its activities, ministries, and services. The safety and 
wellbeing of children and adults-at-risk is paramount. 

 

Accessibility 
Brisbane Catholic Education is committed to providing accessible  
services to people from all culturally and linguistically diverse 

backgrounds. If you have difficulty understanding this document, you can 
contact Translating and Interpreting Service National on 13 14 50 to 
arrange for an interpreter to translate it for you. 

 

Contact for enquiries 
Holy Spirit School 
36 Villiers Street, New Farm 

Turrbal and Yuggera Country,  

36 Villiers Street, New Farm 

(07) 3358 2344  

www.holyspiritnewfarm.qld.edu.au 

 

 
Attributions 

Artwork: Ngulli Gumera artwork by Waylene Currie of WRLC Arts, 2025. 

Cover:  

Brisbane Catholic Education, Holy Spirit School, 2026 

Page 4: Studio Kirby Photography  

© The State of Queensland (Queensland Family and Child Commission) Guidelines 
for implementing the Universal Principle and Child Safe Standards in Queensland. 
These Guidelines and the related symbols contained in this work are adapted from 
material licensed under the Creative Commons Attribution (CC BY) 4.0 
International licence.  

https://www.qfcc.qld.gov.au/
https://creativecommons.org/licenses/by/4.0/deed.en
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Acknowledgement of Country 
 

 

 

Here is the land, 

Here is the sky, 

Here are my friends and here am I. 

 

We thank the First Nations People 

For the land on which we play and learn. 

 

Hands up, 

Hands down, 

We’re on Turrbul and Yuggera ground. 

 

We commit ourselves to reconciliation, 

Now and in the future. 
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Holy Spirit School, New Farm, is committed to creating environments where 
children and young people feel protected, valued, and heard. Safeguarding is a 
shared responsibility, and every child has the right to grow and thrive free from 
harm. 

We are guided by our Christian Catholic Tradition and the teachings of Jesus 
Christ who advocated for the protection of children and the marginalised. Our 
mission to teach, challenge and transform through our educational endeavours is 
actioned by Catholic Social Teaching, as part of the Archdiocese of Brisbane. 

The Queensland Government recently introduced new Child Safe Standards. 
These Standards clearly outline what child safe organisations must do to create 
environments where children are protected, respected and able to speak up. 
They focus on building safe, welcoming cultures, hearing and valuing children’s 
voices, working closely with families, celebrating diversity, making sure the right 
people work with children, responding quickly to concerns, and always looking for 
ways to improve safety. 

Throughout 2026, our school will review its compliance against the new Child Safe Standards using a phased approach 
in line with Queensland Family and Child Commission guidelines. We will review, self-assess and report against 
selected Standards each term, building towards full implementation and continuous improvement across all Standards 
by the end of the year. This staged process allows Holy Spirit School to embed the Standards meaningfully and ensure 
our practices reflect the needs, voices and safety of our students. 

As a Catholic school within the Archdiocese of Brisbane, we honour the Archdiocesan Safeguarding Commitment and 
uphold the values of Catholic education in our safeguarding practices. 

This School Safeguarding Plan is developed in consultation with students, families, and employees, and is 
contextualised to our local school environment. It reflects our commitment to continuous improvement, cultural safety, 
and child-centred practice, and is supported by both Brisbane Catholic Education policies and procedures and school-
specific safeguarding actions. Further Information about BCE wide practices can be accessed here. 

For more information or to request accessible formats, please contact the school Principal.  

https://www.bne.catholic.edu.au/aboutus/Pages/BCE-Policies.aspx
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Holy Spirit School places the safety and wellbeing of every student at the forefront of all practice and decision-making. 
Grounded in the Mercy Values of belonging, compassion, respect, faith, and service, and guided by the teachings of 
Catherine McAuley, the school fosters an inclusive environment where all students feel known, valued, and safe. 

Student safety and wellbeing are actively led by the Principal and Leadership Team through consistent, proactive, and 
responsive structures and processes. Visible leadership and structured supervision, including staff duty allocations, enable 
ongoing monitoring of wellbeing, reinforce a child-safe culture, and ensure accessibility for students requiring support. 

As an agency of the Archdiocese of Brisbane, Holy Spirit maintains zero tolerance for all forms of abuse and adopts a 
proactive, preventative safeguarding approach. Brisbane Catholic Education (BCE) Safeguarding Procedures are adhered to 
by all employees, volunteers, contractors, and third parties. Student protection processes are embedded and accessible 
through clear Student Protection Contact signage, ongoing staff and student training, and explicit safety education, 
ensuring a strong culture of awareness and reporting. 

Student safety and wellbeing underpin all school operations and decision-making. Governance structures—including 
Leadership Team and Student Support Team meetings, adherence to BCE policies, the School Board, and the PFG Advisory 
Group—ensure accountability and continuous monitoring. Data-informed practices, including analysis of ENGAGE 
behavioural data and other evidence sources, guide targeted and responsive actions. A culturally safe and inclusive 
environment is enacted through whole-school and classroom practices, including the First 20 Days of Learning Mercy Units, 
Catherine McAuley Student Mentor Awards, and visible affirmations of identity and belonging such as Mercy Values 
signage, Aboriginal and Torres Strait Islander flags and artwork, Acknowledgement of Country, and community events 
including Multicultural Day.  

Holy Spirit prioritises student, staff, and parent wellbeing, with community voice informing the co-design of the Annual 
Plan and three-year Strategic Direction. Parent partnerships are strengthened through targeted engagement opportunities 
and information sessions focused on wellbeing and child safety. The ongoing development of the Holy Spirit Wellbeing 
Framework (2026) further strengthens a cohesive, inclusive, and student-informed approach, embedding student agency 
and sustaining a positive, child-centred culture of safety and wellbeing. 
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Holy Spirit School demonstrates a strong, embedded culture ensuring children’s participation and empowerment are 
central to all practices. Intentional, developmentally appropriate planning and teaching of the Australian Curriculum 
across units and cohort learning explicitly teaches respectful relationships and protective behaviours. 

Holy Spirit fosters a culture of safety and inclusion, grounded in its Mercy Values of inclusivity, diversity, compassion, 
and belonging. Within this environment, all students—regardless of race, gender, religious affiliation, or ability—are 
recognised as capable and valued participants in promoting and sustaining their own safety and wellbeing.  

Curriculum delivery is supported through a comprehensive, whole-school approach that integrates wellbeing 
programs, protective behaviours education, and consistent child-safe messaging. This includes initiatives such as The 
Resilience Project, Friendology, Bravehearts, the Daniel Morcombe Curriculum, Bully No Way, Kids Helpline programs, 
cyber safety and Screen Sanity training, and BCE Student Protection training. Additional supports include guidance 
counsellor-led individual, small group, and whole-class sessions; the First 20 Days program aligned to Mercy Values; 
Holy Spirit’s SHINE Behaviour Matrix and Restorative Practices; and a whole-school Buddy Program to promote 
connection and belonging. 

Further enhancing this integrated approach, Holy Spirit’s certified therapy dog, Freddy, and the Safe Space Rainbow 
Room provide inclusive and supportive environments where students are explicitly taught, encouraged, and supported 
to raise concerns. This is underpinned by a consistent focus on respect for self and others, enabling students to 
actively contribute to their own safety and wellbeing. 

Student voice is consistently embedded across leadership and classroom practices, wellbeing surveys, daily 
interactions, and Holy Spirit’s Student Representative Council. This enables students to understand their right to 
safety and to actively contribute to decisions that impact their wellbeing and sense of belonging. 
 
Student safety is prioritised through mandatory student protection training for staff, volunteers, and contractors; 
student identification of five trusted “Safe People” within the school; visible and accessible leadership; wraparound 
supports for parents and carers; ongoing professional learning for staff; and parent workshops focused on child 
safety, wellbeing, and resilience. 

 

Holy Spirit School, New Farm | Safeguarding Plan 2026 



Holy Spirit School, New Farm | Safeguarding Plan 2026  9 

 

 

 

[School Name] | Safeguarding Plan 2026 

Holy Spirit School fosters strong partnerships with parents and carers, recognising their essential role in promoting 
student safety, wellbeing, and learning. From enrolment, families are actively engaged as partners in building an 
inclusive, child-centred community grounded in shared values. 

At Holy Spirit, the role of parents as a child’s first educators is central to fostering and sustaining strong partnerships 
that support the safety and wellbeing of all students. Family voice is embedded through collaborative practices, 
including personalised learning plans, WRAP Around Meetings, behaviour support planning, re-entry meetings, and 
three-way conferencing. This ensures decisions are informed by a shared understanding of each student’s needs, 
strengths, and wellbeing. 

Parents and carers are regularly informed about and involved in the school’s child safety approach through multiple 
communication channels, including newsletters, the school website, social media, email, class updates, and parent 
information sessions. Key areas such as safeguarding processes, behavioural expectations, and cultural safety are 
clearly communicated to ensure transparency and consistency. 

Opportunities for consultation and feedback are provided through surveys, the Parents and Friends (PFG) Advisory 
Group, the School Board, and parent workshops. Community feedback informs whole-school initiatives, including 
wellbeing and safeguarding programs such as The Resilience Project, Friendology, Bravehearts, the Daniel Morcombe 
Curriculum, and cyber safety education. 

Holy Spirit actively promotes partnerships with the broader community, including local early learning centres, 
kindergartens, businesses, and the parish. Ongoing engagement with Parish Council and Parish Finance Council 
strengthens alignment and shared responsibility for student wellbeing and belonging. 

The development of Holy Spirit’s Wellbeing Plan (2026) provides opportunities for a Parent Wellbeing Committee to 
contribute expertise, strengthen partnerships, and model the importance of wellbeing initiatives for students and the 
broader community. 

Through these structures and practices, families and communities are informed, empowered, and actively involved in 
supporting a safe, inclusive, and culturally responsive learning environment. 

 

 

 Holy Spirit School, New Farm | Safeguarding Plan 2026 



Holy Spirit School, New Farm | Safeguarding Plan 2026  10 

 

 

 

[School Name] | Safeguarding Plan 2026 

Student safety and wellbeing are prioritised at Holy Spirit through an embedded, multidisciplinary approach to students 
identified as experiencing harm, or at risk of harm. This approach is underpinned by the intentional development of 
trusting relationships and regular engagement with key personnel, including the Principal, APRE, PLL, Guidance 
Counsellor, ST:IE and classroom teachers, to strengthen each student’s sense of safety and belonging. 

Monitoring and responsive action are coordinated through weekly Leadership Team and Student Support Team 
meetings, ensuring timely, evidence-informed responses and continuity of support. This includes prioritising staff 
engagement in ongoing professional learning, including Student Protection training, trauma-informed practice, Positive 
Partnerships programs, MTSS Tiers of Support, behaviour support strategies, and individualised professional dialogue.  

Holy Spirit staff reflect a culturally diverse workforce. Professional learning builds on staff confidence and cultural 
competence to embed responsive practices that enhance student engagement and learning. 

Key safeguarding strategies to provide a learning for environment for all members to flourish include: 

• Intentional relationship-building by the Principal and APRE from enrolment 
• Scheduled explicit teaching at key points across each term to reinforce student safety 
• A whole-school buddy program to ensure peer connection 
• Promotion of diversity through Harmony Day, Multicultural Day and NAIDOC Week, and the daily enactment of 

Mercy values 
• Active promotion of a culturally diverse staff profile 
• Clear processes enabling students to report concerns, including direct access to the Principal 
• Inclusive recognition of diversity across gender, culture, religion and ability 

Student voice and agency are further strengthened through embedded leadership opportunities centred on Hospitality, 
Compassion and Mercy Leadership, promoting peer support and inclusive school culture. 
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In line with our implementation plan, at the end of Term 4 we will explain:  
 
• How we screen and onboard employees, volunteers and third parties  
• How we ensure safe supervision and conduct  
• How we apply BCE recruitment and HR procedures for employees and volunteers  
• How we track and keep safeguarding screening requirements current  
• Evidence of practice and planned improvements 
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In line with our implementation plan, at the end of Term 3 we will explain:  

• How students and families can raise concerns  
• How the school ensures child-focused, trauma-informed responses  
• How complaints are recorded, managed and escalated and resolved  
• How the school implements the Reportable Conduct Scheme  
• Evidence of practice and planned improvements 
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In line with our implementation plan, at the end of Term 4 we will explain:  

• How employees, volunteers and third parties complete required safeguarding training  
• How the school reinforces safeguarding practice throughout the year  
• How cultural capability is embedded in training  
• How the school monitors and supports employees and volunteers to undertake mandatory training  
• Evidence of practice and planned improvements 
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 In line with our implementation plan, at the end of Term 3 we will explain:  

• How physical spaces are designed and supervised for safety  
• How the school promotes online safety for students  
• How employees’ model safe digital behaviours  
• How both physical or online environmental risks are assessed and managed  
• Evidence of practice and planned improvements 
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At Holy Spirit School, the Principal and Leadership Team maintain a strong focus on continuous review and 
improvement to ensure safeguarding practices are effective, consistent, and aligned with the Child Safe Standards. 
School procedures and responses to student protection matters are regularly evaluated through leadership oversight, 
data analysis, and reflective practice. 

Key processes, including staff induction, the Holy Spirit Staff and Parent Handbooks, daily roll marking, and weekly 
compliance checks, are reviewed and updated to strengthen consistency and adherence. Safeguarding professional 
learning, led by the Principal and Student Protection Contacts, is responsive to emerging priorities and staff needs, 
incorporating scenario-based training to strengthen understanding and consistent practice across the school. 

The Student Support Team, comprising the Principal, Guidance Counsellor, Support Teacher of Inclusive Education, and 
Primary Learning Leader, meets weekly to review safeguarding information, behavioural data, and the effectiveness of 
interventions. This multidisciplinary approach includes consultation with Brisbane Catholic Education Safeguarding 
Advisors to ensure alignment with Student Protection Processes and Guidelines. 

Behaviour and wellbeing data are systematically monitored through ENGAGE and reviewed at Leadership and Student 
Support Team meetings. This analysis informs evidence-based decision-making and the ongoing refinement of 
safeguarding strategies, including targeted professional learning to strengthen reporting accuracy and consistency. 

The development of the Holy Spirit Wellbeing Framework (2026) reflects a collaborative approach to continuous 
improvement, incorporating student, staff, and family voice. Safeguarding communication remains visible through 
regular updates, with ongoing review of student-facing resources, including “5 Safe People” and Student Protection 
Contact displays, to ensure accessibility and understanding. 

Staff roles and responsibilities in safeguarding are reviewed regularly to maintain clarity and accountability. Through 
reflective review, strengthening cultural safety, including the development of a Reconciliation Action Plan, has been 
identified as a priority to further support First Nations students and families. 
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The Principal and Leadership Team actively champion and embed a strong culture of safety through visible leadership, 
including regular classroom engagement, playground supervision, and respectful interactions with all members of the 
school community. Safeguarding is embedded in daily practice, ensuring student wellbeing and protection remain a 
shared priority. 

School-based guidelines and agreements are aligned with the Child Safe Standards and Brisbane Catholic Education 
(BCE) Policies and Procedures, and are accessible to staff, students, and families. These documents clearly articulate 
roles and responsibilities, supporting a consistent, transparent approach to behaviour, wellbeing, and safety. Updates 
are communicated through multiple channels, including staff forums, newsletters, the school portal, and PFG Advisory 
Group meetings. 

Policies and procedures are reviewed annually to ensure alignment with safeguarding requirements. Parent Information 
Sessions, led by the Leadership Team in Week 2 of Term 1, outline school policies, procedures, and safeguarding 
obligations. All school-based policies are reviewed annually to ensure ongoing alignment with BCE policy and 
safeguarding requirements. Key documents include Holy Spirit’s Behaviour Support Plan, Holy Spirit’s Attendance Policy, 
Holy Spirit’s Technology Agreement, Holy Spirit’s Parent Representative Guidelines, Holy Spirit’s Parent Handbook, 
Visitor Sign-On System, Holy Spirit’s Traffic Management Policy, and Holy Spirit’s Uniform Policy. The School Board 
provides advisory oversight, ensuring governance and accountability. 

Comprehensive safeguarding practices are in place across all levels of school operation, including BCE’s Volunteer Code 
of Conduct, mandatory student protection training for staff, annual volunteer training, ClassCover onboarding, BCE risk 
assessments, and Deeds of Agreement for third-party providers. Recruitment processes align with BCE requirements to 
ensure suitability of all personnel. 

The Student Support Team maintains documented, evidence-based responses to student protection matters, ensuring 
actions are timely, collaborative, and aligned with BCE Student Protection Processes and Guidelines. 
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